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UNSWORTH PRIMARY SCHOOL

Policy for Good Behaviour & Discipline


Rationale/Principles

“Together we build understanding” expresses the approach to behaviour and discipline at Unsworth Primary School.  We believe that by working closely with parents and pupils we can ensure a common understanding of the rights and responsibilities of all members of the school community.  The three-way partnership is encapsulated in our Home-School-Agreement.  See appendix.

Our aims state that we want to create “a happy and caring school for all our children” and that we want to “help each child to develop confidence in themselves and respect for others.”  We put these principles into practice through an essentially positive approach towards behaviour management.  Good behaviour is encouraged and rewarded and achievements in all aspects of a child’s life are celebrated.

When behavioural/discipline problems arise, a number of sanctions are exercised depending on the nature, circumstances and severity of the behaviour.  The majority of these problems can be dealt with informally by the class teacher and child.  Occasionally, parents need to be more directly involved and we believe that by working closely with pupils and parents we can achieve positive results.

Purposes

· To ensure that all members of the school community are responsible for their own actions and know how they are expected to behave.

· To develop self-esteem and enhance levels of self-confidence.

· To develop good habits in relation to self-discipline and mutual support.

· To encourage good manners and politeness.

· To develop understanding and respect towards each other and others’ property.

· To encourage positive attitudes to school and work which emphasises high standards.

Guidelines

The following documents contain details of the agreed policies and procedures in regard to good behaviour and discipline and other aspects of pupil support.

Mission Statement and Aims

The school’s Mission Statement and aims were drawn up and agreed by staff and governors in 16 11 98.  They have been communicated to parents in the annual prospectus and during the consultation process undertaken in order to draw up a Home-School-Pupil Agreement.  The principles are discussed regularly with pupils during assemblies, circle time and other appropriate times.  The Mission Statement and aims are displayed prominently around the school.  Both are reviewed annually.

Home School Pupil Agreement
The Home-School-Pupil Agreement was drawn up in June 1999 in accordance with Sections 110 & 111 of the School Standards and Framework Act 1998.  The consultation process involved questionnaires to every parent and the setting up of a working party of staff, governors and parents.  Statements of responsibilities were drawn up and issued to every parent and member of staff.  Each class teacher drew up a list of agreed promises with the children.  Y6 children organised these into a final, six “golden promises.”  The promises were simplified in 2002.

The Home-School-Pupil Agreement was first signed by all parties in October 1999.  The agreement was sent out again in January 2003 following a review of all pupil support policies.

Anti-Bullying Policy

The school’s anti-bullying statement was revised by staff and governors in January/March 2000.  It encourages a pro-active stance from all staff, provides a common definition of bullying and provides a common definition of bullying and provides strategies for staff to use when supporting children who have been bullied, or are bullying others.  The statement was issued to all parents fopr comment.  It is given to new parents at the intake meeting which is held each year. The discussion of bullying issues with the children is planned for in assemblies, through stories and in PSHE and circle time.

Rewards and Sanctions

This document was written as a response to requests made by parents during the Home-School-Pupil agreement consultation.  It aims to explain the school’s approach to discipline and behaviour by giving examples of the procedures and practices followed in school.  It was issued to parents in 2000.  It was reviewed and re-issued in January 2003.

Circle Time

Circle time sessions were introduced into each class in 1999.  These sessions take place weekly and give children an opportunity to express their concerns and discuss issues relevant to them.  Each class establishes it’s own circle time rules and plays games, which allow the children to gain confidence in themselves and their classmates.  The approach and activities are explained more fully in the following publications:

· Turn Your School Round – Jenny Mosely

· Quality Circle Time – Jenny Mosely

· More Quality Circle Time – Jenny Mosely

The whole staff undertook a day’s training with the Jenny Mosley group in May 2002 on circle time and positive behaviour strategies.

Policy for Racial Harassment and Policy for Equality
A working party of parents, staff and governors developed a Policy for Racial Harassment in 2001.  The policy laid down clear procedures for dealing with incidents of racial harassment.  The policy was followed up in 2002 with a Policy for Equality.  Incidents of racial harassment are reported at each meeting of the Governing Body.

Issues of equality and racism are tackled in assemblies, circle times, in stories and PSHE and citizens

School Council

A School Council was first established in January 2001.  The council consists of eight pupil members from Y5 and Y6 who meet each week with the Headteacher.  The pupil councillors determine the agenda for the discussions and vote on issues raised.  Other members of the school community are invited to attend from time to time e.g. Chair of Governors, teachers, teaching assistants, Midday Supervisors, to observe or give their views.  Decisions made by the council are communicated to other pupils in assemblies.

Links To Other Policies
Policy for Child Protection (revised January 2000)

Policy for Attendance (revised January 2000)

Policy for Multicultural Education (Revised 199-)

Policy for Equal Opportunities (revised 1999)

Policy for PSHE and citizenship (revised December 2002)

Health & Safety Supervision Policy (revised January 2000)

Policy for Special Educational Needs (revised May 2000, to be revised 2003)

Person(s) Responsible for Compilation:

C Reynolds (Headteacher)

Date:2000


Reviewed: Jan 2003

C Moseley (Deputy Headteacher)




Unsworth Primary School:  Mission Statement





Our school community is committed to providing a safe, secure


and stimulating environment.  We value and promote personal


achievement, high standards and respect for the individual.





We believe that by working together we build understanding of


one another and develop the self-esteem of every child.
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