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UNSWORTH PRIMARY SCHOOL

Policy for Good Behaviour and Discipline: Rewards and Sanctions

Rewards

In line with our approach to behaviour management, good behaviour is actively encouraged and rewarded.  Achievements in all aspects of a child’s life are celebrated.

Rewards include:

· Verbal praise from members of staff and other pupils.  This may be simple praise for a good answer in class or a thoughtful or helpful action.  It could also involve public praise in class or another class e.g. highlighting a good piece of work.  

· Highlighting good work, effort or behaviour  

e.g. displays on classroom, corridor or hall walls,
 
reading work aloud to other pupils,

 
telling others in assemblies, 

showing work to other members of staff, 

stickers, positive comments written in children’s books.

· Reward systems in class  

e.g. smiley faces, stickers, 

class charts on classroom walls on which children gather points for their “team”, housepoint system in Key Stage 2 in which each pupil is a member of one of four houses – points are gathered both individually and for the house, 

opportunities to choose own activities as reward for good behaviour, 

extra playtimes.

· Whole school reward systems 

e.g. Well Done Assembly – held fortnightly on Fridays in which 2-3 pupils from each class are rewarded for good work or good behaviour, 

Well Done Book – names of children from Well Done Assembly written in book with reason for reward and displayed in entrance, 

Silver certificates for 50 housepoints, Gold certificates for 100 housepoints, Special Certificates for 150 housepoints or outstanding contribution to school life,

Monday Achievement Assembly – held weekly in which children bring certificates and trophies achieved outside school e.g. swimming awards.

Y6 trophies – awarded to Y6 pupils at the end of the year in six areas – academic achievement, personal and social skills, creativity, endeavour, progress and sporting achievement.

Sanctions
Most examples of undesirable behaviour can be dealt with informally by the class teacher/ member of staff and the child.  The sanctions used might include:

· Reprimand/ reminder of school rule being broken and choices of behaviour

· Reminder of appropriate behaviour and warning of possible consequence.

· Discussion with child at appropriate time e.g. end of lesson.

· “Time-out/cooling off” period elsewhere in classroom.

· “Time-out” outside classroom/with another member of staff.

· Loss of part or whole of playtime – time to reflect/discuss/write about the problem behaviour (see attached sheets for examples).

If the above sanctions are not working and a child persists in behaving inappropriately, a more formal procedure will be employed.  It should only be necessary in cases of persistent poor behaviour or an incident of a serious nature e.g. aggression/violence, bullying etc.  It is vital that when used staff, parents and pupils work collaboratively and support one another to achieve success for the child.  Children will be actively involved in the process at a level appropriate to their age and/or understanding.

Formal Procedure

1. The class teacher or another member of staff will contact parents expressing concern over the child’s current level of behaviour.  The school will do this when informal procedures (as previously described) are not having any effect on the situation.  Parents may also be contacted after one-off incidents of a more serious nature e.g. fighting, hurting another child, bullying, stealing.

Parents will be asked to discuss the situation with their child and support the school in its expectation of appropriate behaviour. Senior members of staff such as the Headteacher or Deputy Headteacher will be informed of the concerns raised.

2. If the behaviour persists or other incidents occur parents will be contacted again.  At this stage regular meetings between the member of staff and parents might be arranged to monitor the situation.  A behaviour plan may be drawn up between the member of staff, the pupil and the parent.  This could be a smile chart, a home-school book or a report sheet – see examples.  It may also be necessary to employ further sanctions such as exclusion at lunchtime.  Senior members of staff such as the Headteacher or Deputy Headteacher may be involved in the meetings or the follow-up action with the pupils.

3. If the above has taken place and concerns remain the following action may result:

· All parties meet to consider whether it is appropriate to register the child on the Code of Practice for Special Educational Needs (for behaviour/emotional needs)

· A behaviour contract/plan is agreed and drawn up.

· The child is put on a formal report i.e. behaviour is monitored and recorded daily.

· A shorter timescale/reporting schedule is agreed.

· Outside agencies may be invited to help e.g. Education Welfare Service, Pupil Learning Centre.

· At this stage temporary or permanent exclusion from the school might be used.  Parents will be fully informed as to their rights regarding exclusion. Guidelines available in school – see DfES Circular 10/99 Social Inclusion: Pupil Support.
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